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3FOR 1
ONLINE SPECIAL

We are offering 3 for 1 pricing effective
Immediately for your online ads. Place
an online ad in Hispanic Hotline and get
the same online ad free in the other two
publications.




State of California
Commission on Peace Officer
Standards and Training (POST)

Announcing testing opportunities for the following positions:

LAW ENFORCEMENT CONSULTANT (LEC) | & |1

LEC I $5,369 - $6,477 monthly
LEC I $7,287- $8,036 monthly
Plus all benefits afforded to employees of the State of California
AN EQUAL OPPORTUNITY EMPLOYER TO ALL REGARDLESS OF RACE, COLOR, CREED,

NATIONAL ORIGIN, ANCESTRY, SEX, MARITAL STATUS, DISABILITY, RELIGIOUS OR POLITICAL
AFFILIATION, AGE OR SEXUAL ORIENTATION.

Salary Range:

FINAL FILING DATE:
(Continuous Testing)

Tentative Exam Dates:
April 10, 2009 Week of May 4, 2009
October 9, 2009 Week of November 9, 2009

REQUIREMENTS FOR ADMITTANCE TO THE EXAMINATION

Cut-off Dates

NOTE: Applicants must meet the education and/or experience requirements by cutoff
dates as noted for this examination.

LEC I:
Experience: Two years at the level of Sergeant, in law enforcement, with full-time
responsibilities in the area of program research and development, personnel, and/or
training program development and implementation,

and
Education: Equivalent to graduation from an accredited college or university with a
bachelor’s degree or higher. (Additional qualifying experience may be substituted
for the required education on a year-for-year basis.)
Additional Desirable Qualifications: Experience in developing and presenting
complex law enforcement training programs. Experience with current computer
and communications technologies. Four-year or advanced college degree(s) in
management or public administration.

LEC II:
Experience: One year of experience performing the duties of a Law Enforcement
Consultant I, Commission on Peace Officer Standards and Training, in the California
state service.

Orll
Experience: Two years as a Lieutenant, or comparable or higher second-level
supervisory level, in law enforcement.

and
Education: Equivalent to graduation from an accredited college or university with a
bachelor’s degree or higher. (Additional qualifying experience may be substituted
for the required education on a year-for-year basis.)
Additional Desirable Qualifications: Eligibility for the California POST Management
Certificate. Broad range of middle management experience in California law
enforcement. Experience in developing and presenting complex law enforcement
training programs. Experience with current computer and communications
technologies. Four-year or advanced college degree(s) in management or public
administration.

DO NOT SUBMIT APPLICATIONS TO THE
STATE PERSONNEL BOARD.

Please submit a State Application, Form Std. 678, located at http://www.spb.ca.gov/
jobs/stateapp.htm, to the address indicated below : (Applicant’s exam date will be
determined by the postmark of the application)

Commission on Peace Officer Standards & Training
Attention: Personnel Office
1601 Alhambra Boulevard
Sacramento, CA 95816-7083

If you have any questions, you may contact: Donna Wootton (donna.wootton@
post.ca.gov), 916.227.3927 or Marylin Heald (marylin.heald@post.ca.gov)
916.227.3934.

For additional information regarding this announcement or other POST programs
and operations, please visit the POST Web site at: www.post.ca.gov.

Senior IT Applications Specialist / Housing Systems
($5,307- $6,941 per month)

The City of Glendale, CA is seeking a Senior IT
Applications Specialist to perform highly

technical analytical work in the development, testing, and
implementation of the hardware and software
infrastructure of the Housing Section of the Community
Redevelopment and Housing Department.

Requires a High School diploma or equivalent plus three
years recent experience in the analysis, programming,
and implementation of government or business computer
applications. Prior recent experience in HUD business
applications and services, including Emphasys Elite
Software and modules, IDID, EIV, and Dataquick is
highly desirable. An AA/AS in computer science or a
related field is desirable.

For additional details on the position or to download an
application, please visit
http://www.ci.glendale.ca.us/job.asp
or call 818-548-2110.
Apply now. May close at any time.

City of Glendale

california

Case Worker | / Job Services — City of Glendale
($24.10 - $31.51 per hour)

The City of Glendale is seeking an experienced Case Worker
to assist job seekers in Career Skills and/or

Employment and Workforce Investment Act training.
Essential duties include participating in the planning and
implementation of targeted recruitment and outreach
activities, assessing clients to determine appropriate
services and referrals, and enrolling clients in

employment programs.

Requires AA in business, marketing or related field plus two
years of experience providing job seeker and

employer job matching or job development services. A
Bachelor’s degree is desirable. Prior experience working
with WIA Programs is highly desirable.

For additional details on the position or to download an
application, please visit
http://www.ci.glendale.ca.us/job.asp
or call 818-548-2110.
Apply now. May close at any time.
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PRESIDENT,
GARRETT COLLEGE - MD
The Board of Trustees of Garrett College seeks
applications and nominations for the position
of President. Garrett is a comprehensive
community college located at Deep Creek Lake
inwestern Maryland, with 900 students enrolled
in credit programs and another 4000 annually
in continuing education and workforce training
classes. Signature degree programs include
Adventure Sports and Natural Resources and
Wildlife Technology. The College has two
residence halls; 19% of students are members
of minority groups and 2% are international
students. Special facilities include a technology
business incubator and a Career and Technology
Training Center focused on “green” jobs. A new
Community Athletics and Recreation Center

will soon be under construction.

APPLICATION PROCESS

Nominations and applications will be accepted
until the position is filled. The target date for
applications is Thursday, February 18, 2010.
For detailed information, the presidential
profile and information on how to apply please
visit www.garrettcollege.edu or www.acct.org.

Electronic copies of the application package
must be submitted to searches@acct.org.

In addition, a paper copy must be mailed to:

Garrett College - Presidential Search
ATTN: Dr. Narcisa Polonio
ACCT
1233 20th Street, NW, Suite 301
Washington, DC 20036

M

STATE

my.NMSU.edu

VICE PRESIDENT FOR ACADEMIC AFFAIRS
Qualifications

Earned Doctorate from an accredited institution. Degree
must be in hand by hire date.
Minimum of five years of progressively responsible
instructional administration experience in higher education,
at least three years of which must be recent experience in a
technical or community college setting.
Three years’ full-time teaching experience in an accredited
community college.

RESPONSIBILITIES:

The Vice President for Academic Affairs is the chief
instructional officer of the college, reporting directly to
the President, and overseeing the Associate Vice President
for Academic Affairs; Division Deans; Workforce
Development Officer; and Campus Directors. The VP for
Academic Affairs will work closely with the Vice President
for Business and Finance and Vice President for Student
Services to promote connections between the multiple
functions of the community college.

Salary is commensurate with education and experience.

Postmark deadline to apply is January 31, 2010.

All applicants will receive a complete job description
which can be viewed at
http://dabcc.nmsu.edu/employment/index.asp
This web site will also provide instructions on how to
apply for each position.
Human Resources
Dofia Ana Community College
MSC-3DA, Box 30001

Las Cruces, NM 88003-8001
Facsimiles or electronically mailed applications will not
be accepted or considered.

BENEFITS:

Group medical, hospital, and dental insurance, group life
insurance, state educational retirement, worker’s compensation,
unemployment compensation, annual and sick leave. Employee
or spouse class tuition waiver.

All offers of employment, oral and written, are contingent
on the university’s verification of credentials, verification of
individual’s eligibility for employment in the United States
and other information required by federal law, state law, and
NMSU policies/procedures, and may include the completion of
a criminal history check. NMSU/DACC is an equal employment
opportunity/affirmative action employer.
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3FOR 1
ONLINE
Health Officer SPEC IAL

County of Sutter

Yuba City, CA I
$145,125 - $176,325 annually, We are Oﬁe rl ng
Excellent PERS Retirement Plan (2.7% @ 55) 3 for 1 prICI n
Apply immediately. First screening of applications is March 5, 2010 - g
One of Northern California’s hidden secrets, Sutter County is a place where great vis- e'ﬁ:e Ct e
tas and wonderful recreation are found alongside a friendly and growing community

without the traffic and congestion found in so many California communities. Just a i m med I ate Iy for
short distance from Sacramento, Lake Tahoe and San Francisco, Sutter County is an
attractive and affordable place in which to live and work! -

our online ads.
The Health Officer will plan, organize, and direct the activities and programs in Pub- y -
lic Health, Jail Medical Services and the Outpatient Clinic. Minimum requirements P I ace an On I | ne
include graduation from a recognized medical school approved by the Council of ) ) .
Medical Education and Hospitals of the American Medical Association with a degree ad I n H Ispan I C
or M.D.; OR graduation from a recognized osteopathic medical school approved
by the American Osteopathic Association with a degree of D.O., and progressive

supervisory or administrative experience in a health department. A Master’s degree in H Otl I n e
Public Health is desirable. Must possess a valid physician and surgeon license issued

by State of California. and get the Same
Applications are available online or by contacting: O n I I ne ad free

Sutter County Personnel Department: Website: www.suttercounty.org
Email: personnel@co.sutter.ca.us

Telephone: 530-822-7113 In the Other tWO

Fax: 530-822-7191

Equal Opportunity Employer/ADA pu bl ICati OnS

D SUTTER 1 5|

CITY OF PIEDMONT FIRE CHIEF

130 Visia Avenoe, Pledmong, TA  J4E&1 | {'E-IUI- 4107040

The City of Piedmont is a charter city of approximately 11,000 residents located in the beautiful East Bay Hills overlooking the San
Francisco Bay. The City is seeking a Fire Chief for the overall operation of the Department, which consists of 26 employees and

an annual operating budget of $5 million. The ideal candidate will be an innovative leader with the ability to mentor and motivate
employees, set goals and objectives for the department and develop positive relationships with staff, management and the city council.
Must have experience in all major functions including municipal fire administration, training, fire prevention, EMS operations,
wildland interface, California mutual aid system, disaster preparedness and SEMS training.

Candidates must possess three years of command or supervisory experience in fire service and a Bachelor’s Degree in fire science,
fire administration or a field related to the work. Additionally, Fire Officer and Chief Officer Certifications by the State Board of Fire
Services are highly desired.

Salary DOQ, comparable with similar cities our size, plus an excellent benefits package. If you are interested in applying for this
outstanding opportunity, please submit an official city application along with your letter of interest and resume to the attention of
Stacy Thorn, City of Piedmont, 120 Vista Avenue, Piedmont, CA 94611. Deadline for receipt of all applications is 5:00 p.m., April
16, 2010. For a complete job description, and to obtain an application, please visit our website at www.ci.piedmont.ca.us or by calling
510-420-3037.
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Santa Maria _ | SAN FRANCISCO

City of e e iy i | STATE UNIVERSITY
SANTA | l l I I !
POLICE OFFICER POSITIONS
MAR IA ” (LATERAL OR ACADEMY GRADUATE)
Lo . FULL TIME/PROBATIONARY: $4,532-$5,699/mo.
For a listing of full-time DEADLINE: OPEN UNTIL FILLED
and part-time job opportunities Days and Times to be Arranged
visit our web site @ MINIMUM REQUIREMENTS: Must be a current Police Academy
WWW.ci.santa-maria.ca.us Graduate or currently attending Police Academy at time of application.
; ; Possess a Peace Officer Standards and Training (P.O.S.T.) Basic
or call our JOb hotline @ Certificate or have completed P.O.S.T. within the past three years at
(805) 925-0951, ext. 997 the time of appointment. PREFERRED BUT NOT REQUIRED:
or contact HR, 110 E. Cook St. Rm. 1 possess a current valid Driver’s license; education equivalent to
Santa Maria. CA 93454 graduation from high school or possess a GED certificate; must be able

to learn quickly and apply specific University rules and regulations;
or call (805) 925-0951, x203. EOE prepare clear concise reports; ability to deal tactfully, effectively, act
calmly and rationally during emergency situations with a diverse
community.

H |Span|C HOtIIne HOW TO APPLY: Please download a copy of the SFSU Staff/
BIaCk Careers NOW Administrator Application by accessing our website at: http:/

www.sfsu.edu/~hrwww/employment/jobs.html and filling out the

ASlan PaCIfIC Careers application completely. Please indicate the job title but leave the Job

Number blank. Mail completed application material to: SFSU Police

Department, Attn: Ophelia Sun, 1600 Holloway Avenue, San
PO BOX 549 Francisco, CA 94132.
FOISom CA 95763 SFSU is an EEO and ADA employer and has a strong commitment
]
to the principles of diversity.
Phone: (916) 448-7594 MECHANICAL SPECIFICATIONS
1/6 Page 2 1/2” Wide x 5” Deep
FAX : (916) 989-4742 1/6 Page 3 3/4” Wide x 3 1/3” Deep
1/4 Page 3 3/4” Wide x 5’ Deep
. . . . 1/3 Page 33/4” Wide x 6 2/3” Deep
email: hispanic@jps.net 1/3 Page 5" Wide x 5” Deep
1/2 Page 3 3/4” Wide x 10” Deep
Full Page 7 1/2” Wide x 10” Deep

www.CareersNow-Online.com ONLINE PUBLICATION

www.HispanicHotline-Online.com
Published the first day of each month and updated daily.

2010 AD RATES

Digitally HHL Discounted rates for contracted multiple insertions
Ready Design 3 times (10%) 6 times (15%) 12 times (20%)
1/6 Page $150 $154 $405 $765 $1440 Multiple insertions
1/4 Page $225 $230 $607 $1147 $2160 offer a great savings
1/3 Page $300 $306 $810 $1530 $2880 for continuous
1/2 Page $450 $457 $1,215 $2295 $4820 testing classes.
Full Page $900 $908 $2,420 $4590 $8640

Ads for the printed edition will run free in the on-line editions. On-line only ads will be billed at the print ad rate schedule.
Minimum ad size is 1/6 page. Ad rates are $30 per inch for a 3 column page and $48.50 per inch for a 2 column page.
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BIackCareers Online.com

E-mail your ad today.

2010 AD RATES

Digitally HHL Discounted rates for contracted multiple insertions
Ready Design 3 times (10%) 6 times (15%) 12 times (20%)
1/6 Page $150 $154 $405 $765 $1440 Multiple insertions
1/4 Page $225 $230 $607 $1147 $2160 offer a great savings
1/3 Page $300 $306 $810 $1530 $2880 for continuous
1/2 Page $450 $457 $1,215 $2295 $4820 testing classes.
Full Page $900 $908 $2,420 $4590 $8640

Minimum ad size is 1/6 page. Ad rates are $30 per inch for a 3 column page and $48.50 per inch for a 2 column page.

Black Careers Now
P.O. Box 549
Folsom, CA 95763

Phone:  (916) 448-7594

FAX: (916) 989-4742

email:  hispanic@jps.net

Web:  www.BlackCareers-Online.com




